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 SEQ CHAPTER \h \r 1
The B.C. farming industry’s viability is reliant upon several factors. First, the farming industry could be described as the agriculture stock exchange subjected to market price fluctuation and instability. Second, the product is perishable, requiring that it be sold at a specific time to gain the highest profit. Lastly, in order to sell and distribute the product within this deadline, a large workforce must harvest it. 
This report addresses the experiences of this large seasonal workforce comprised of skilled hand-harvesters of fruits and vegetables who labour for long hours, and statistically are one of the most poorly compensated within all of B.C.’s industries (Larose, 1998). The irony is that the B.C. farming industry is a multi-billion dollar business, increasing its gross receipts to $1.8 billion in 1996 (Larose, 1998), and yet does not reflect its growth and wealth in the treatment of its employees. 

These employees consist largely of women. As the male farm-worker population has declined over the past ten years, the female farm-worker employment has grown twenty-one percent (21%) from 1991 to 1996 (Larose, 1998).  Many of these women migrate from other countries or parts of Canada to contribute to the B.C. farming community.

Through this report we have recorded the voices of this silent workforce. We have documented their experiences concerning the standard of their working conditions, their safety on-site, and their daily issues ranging from health care to day care. 

Our results were disturbing, because for many women who live and work in the British Columbia agriculture sector, a complex set of factors often converges to make farm-work a dangerous way to earn even a small, seasonal income. While some of the factors that interfere with women’s safety in farm-work are shared with their male counterparts - many factors are gender specific.

This report outlines sixteen (16) areas of concern that have a direct negative or cumulatively negative impact on the safety of women farm-workers. A thumbnail sketch is then given describing the experiences of Okanagan and Abbotsford farm-working women who are confronted with these issues. Following this, the current Provincial and Federal legislation that governs - or fails to govern these areas of concern are identified. Finally, recommendations for increasing the safety of women farm-workers in each area of concern, and names of potential funding partners for developing these initiatives are listed.

The legislation identified here, as well as the policies that stem from it, must be further investigated before real structural changes can be suggested.  The same is also true for ideas found in the recommendations sections, which are meant to show that the possibility for solutions exists - as well as the funding dollars to support these solutions.  Ongoing initiatives in research, policy analysis and service provision must be undertaken in order for the personal and professional safety of women farm-workers to improve.  The concluding section of this report suggests the formation of a Women’s Division of the Worker’s Compensation Board funded: Farm and Ranch Safety Association of British Columbia (FARSHA). The intent of this overall recommendation is to create an ongoing platform from which the special safety concerns of women farm-workers can be effectively addressed.  

Women who work in the farming industry understand and tolerate many of the difficulties of farm labour - these include long-hours, physical exertion, seasonal work and low pay.  Women should not be expected to accept circumstances that put them at risk for exploitation, assault or abuse. We propose that this report is the beginning of a process that will result in the drawing of ‘new lines’ in the soil of farm work - boundaries that work to protect the hands that feed us.
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Over the last several years, the Penticton and Area Women’s Centre and Abbotsford Community Services have been conducting research in the area of agricultural workers.  Most notably, Abbotsford Community Services evaluated the need for childcare among agriculturally employed women, who are often recent immigrants to Canada.  During that time, Penticton and Area Women’s Centre was conducting research into the safety of women farm-workers in the Okanagan area.

Through their respective research with local farm-women, both organizations became aware that there was not only a need for increased services in this community, but that many of the struggles faced by this population are as a result of the policy and legislation that governs various aspects of their daily experience. It was suggested that the two organizations work together and directly with farm-women to define the relevant issues, and trace them to the legislation that governs the day-to-day experiences of women working in agriculture. Funding was secured through Status of Women Canada for this project and two researchers were employed. 

As representatives of the Okanagan and Abbotsford communities, they collaborated on the research as well as determining the next steps in addressing the needs of women farm-workers in British Columbia.  For the sake of brevity and clarity, the creators of this report have chosen to convey the information in short paragraph and bulleted formats.  It is anticipated that this will make the report “reader friendly” and the information it contains more easily understood. 
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Willow Brockë is a feminist therapist and writer living in the South Okanagan.  She holds Bachelor of Social Work and Master of Education degrees from the University of Victoria. She has worked with women and women’s issues in community development for the past 20 years.  She is of mixed racial ancestry, descended from Norwegian-Canadian farmers on one side and American Cherokee migrant farm workers on the other.  She sees farming as a very difficult and largely under appreciated industry - and women’s role in its success as vital.

Jacqueline Pizzuti-Ashby is an American researcher in the areas of education, law, and science. She holds an Associate of Arts in Liberal Arts (Cabrillo College), Bachelor’s in Kinesiology (San Francisco State University), and a Master’s in Education (University of Hawaii). TC \l1 "
Abbotsford
· Located in the region defined as British Columbia’s Lower Mainland, specifically known as the Fraser Valley. 
· Total population in Abbotsford (2000 estimates) is 117,000 (http://www.city.abbotsford.bc.ca/).
· Number employed within Agricultural and related service 4,905 or 9.32% of the Abbotsford workforce (City of Abbotsford Labour Force Characteristics, 1996).

· Approximately 43% of British Columbia’s agricultural workers are located in the Lower Mainland, employing 12,055 full-time and 3,900 part-time farm-workers (cited in Larose, 1998).

· From 1991 to 1996 the Lower Mainland’s Gross Farm Receipts have increased 40.8% from $741 million dollars to $1 billion dollars (cited in Larose, 1998).  

· The Abbotsford South Asian community is the largest in Canada and has seen the greatest ethnicity increase of 9.5% from 1991 to 1996 (cited in Larose, 1998). 

· South Asian women comprise the largest ethnicity representation of female farm-workers in British Columbia (cited in Larose, 1998).

South Okanagan

· Located in the Regional District of Okanagan Similkameen (RDOS) which includes Penticton, Oliver, Osoyoos, Keremeos, Princeton and several smaller unincorporated communities. 
· Total population in the RDOS is 80,250 residents. 

· There are 1,700 growers and 22,300 acres operating as orchards. 

· Members of farming families who also make up 80% of the skilled agricultural workforce provide 55% of orchard labor. 

· 1,200 additional seasonal workers are hired for picking, pruning and thinning. 

· 61%  (804) of these seasonal workers are local. 

· 39% (468) of these seasonal workers come from out of the area or out of province. 

· Approximately 30% of out-of-area or migrant seasonal workers are women (Source: Penticton & Area Women’s Centre  - Safe Harvest Committee).

· There are no Agricultural Employment Offices in the RDOS, nor is there a complete list of farms. Most workers contact farmers directly though some vacancies are advertised through HRDC or Student Employment Offices. 

(Source: City of Penticton Official Website unless otherwise noted)

Note: According to the Safe Harvest Coalition operating out of the Penticton and Area Women’s Centre, there have been temporary Agricultural Employment Offices operating in Penticton, Oliver and Keremeos during the summer months over the past few seasons.


· Information was gathered from thirty-seven (37) immigrant female farm-workers in the South Okanagan and thirty-five (35) immigrant female farm workers in Abbotsford using a focus group format.

· Further information was gathered from research conducted by the Penticton and Area Women’s Centre in 1999, which drew on the focus group participation of one hundred (100) immigrant and migrant farm-working women in the South Okanagan.  

· From this information, sixteen (16) separate areas of concern for female farm workers were identified as risk factors that increase women farm-worker’s vulnerability to injury, illness, assault, sexual assault and harassment.

· Local services that relate to the sixteen (16) areas of concern identified by the women were also surveyed.

· All sixteen (16) areas of concern were traced to the related Provincial and Federal Legislation that governs women farm worker’s experiences. 

· The direct and cumulative relationship between all sixteen (16) areas of concern and the safety of women farm-workers was identified.

· Possibilities for future projects to increase the safety of women farm workers through changes in services, policy and or legislation were discussed and potential funding partners for these projects was identified.

· A final recommendation was made for the development of a Women’s Division within the WCB funded Farm and Ranch Safety Association (FARSHA), to create a platform from which to address the special safety concerns of women farm workers.

The following are brief summaries of the central messages delivered in five recent reports related to the sixteen (16) areas of concern raised by the women who participated in focus groups for this research.  These reports were chosen for review because they are based on studies conducted in British Columbia and they are all relatively recent.

· Rural women in BC are currently struggling with lack of access to daycare, transportation, services, affordable housing, computer technology and training.  In addition to this, the increased costs associated with rural living are not reflected in BC Benefits rates - creating additional hardship. Recent re-centralization of services, and cuts to programming is compounding the distress of rural women, as is the trend towards greater reliance on technological delivery of government services via the Internet - to which rural women often do not have adequate access (Baker, 2003).

· A high percentage of farm laboring families in BC are immigrants. Current makeshift arrangements for home-based childcare among families of Immigrant seasonal workers can, in some instances, be problematic for the safety and well-being of children. However, the issue of providing adequate professional childcare to the children of BC’s seasonal workers is complex, including economic, cultural and logistical factors and must include ongoing education and outreach before appropriate childcare services can be delivered effectively (Kalaw & Dhillon, 2000).

· Farm working women are constrained in a number of ways in their ability to save adequately for retirement.  These include the need to re-invest earnings in land, equipment, supplies etc.  Self employed farm-women generally have low net incomes that make it difficult to make CPP or RRSP contributions over time. Rules regarding the Canada Pension Plan, Old Age Security and Guaranteed Income Supplement do not reflect the realities of the farming business, or women’s contributions to family owned farming practices (Tucker, 1996).

· Current rules of sponsorship for Immigrant women place them at increased risk for domestic and economic abuse.  This is due to long-term financial dependency, and is compounded by discrimination on the part of health service providers, lack of recognition for foreign credentials, lack of access to ESL (and other) training, exploitation and/or abuse from employers, inadequate access to legal information, inadequate (timely) access to social assistance, and inadequate access to subsidized childcare and housing (Jamieson, 2001).

· Migrant and Immigrant women farm workers are experiencing significant levels of  violence, sexual violence and harassment in their workplace environments. This is due to a combination of factors including isolated working and living conditions, lack of adequate information, lack of transportation, lack of access to services, economic and language barriers and cultural factors (Menard, 1999). 

Please note: Specific information gathered from focus groups conducted for the Menard  report in 1999 is included in the various sections of this report.


2.1
Daycare 

Safety Issues: Without the access of safe affordable daycare that accommodates the long hours of seasonal farm work - women must depend on untrained family care givers who, in an emergency situation, may be compromised in attaining assistance due to their inability to speak English.  Women are further challenged with bringing their children to their work-site, which creates distraction and potential safety hazards. In addition, without affordable day care, women are restricted in working or attending training to further their skills and career advancement. As many women are the sole providers to their children, it is often very difficult to leave a situation where they are experiencing abuse or exploitation at their current job. 

Abbotsford Experience
The focus group’s responses supported the findings in the recent study conducted by Kalaw & Dhillon (2000) pp. 26-38 cited directly below:    

· Farm working families have developed complex and varied strategies to meet their child-care needs. 

· Reliance on unpaid, live-in/in-home care reflects the working conditions involved in agricultural labor.

· Families tend to use more than one strategy of child-care to try and balance child-care demands with the needs of family members.

· Incidence of children at work sites decreasing but still occurring. 

· Overlapping cultural, informational and economic barriers favour farm workers’ dependence on informal care.

· Low income, immigrant farm workers continue to access little relevant information regarding child-care programs and services, including government subsidies, despite long term settlement in B.C.

· There is increased awareness of differences in the quality of child-care and the benefits of professional child-care among seasonal workers.

· Seasonal workers are more likely to associate quality child-care and professionalism with child-care “institutions” than with family day cares or other home based care providers.

Okanagan Experience
· Aging grandparents most often care for children.

· Lack of grandparent’s knowledge of safety procedures and children’s developmental needs are an issue with parents who must leave for long hours to work in the orchards and fields.

· A successful three-year (federally funded) Rural Child-care Initiative was suspended due to loss of funding. This program offered child-care with extended hours in summer for farm laboring families - as well as service in Punjabi and French. The program had difficulty attracting Immigrant families to use the service.  All program staff were Caucasian.

· At this time there is a chronic shortage of child-care providers in the Oliver/Osoyoos area. This has been made worse by recent cuts to subsidy eligibility which force care providers to work for less - since families whose income is somewhat higher than the new eligibility cut-off simply cannot afford to pay.  For example a single mother with two children was allowed to make $1,582.00 per month and still qualify for full subsidy.  If her income was above this - she was required to pay 50% of the child-care costs.  In April 2002 the same mother was only allowed to earn $1,297.00 to qualify for full subsidy - if her income exceeds this she must now pay 60% of child-care costs.  

· In May of 2003, the government will allow the same woman to earn $1,397.00.  If she exceeds this amount of earnings - she must still pay 60% of child-care costs.

· Care providers are abandoning their day-home services. This is resulting in increasing shortages of child-care spaces.

· Since the closure of the Rural Child-care Initiative, many women who are in occupations that require long hours or shift-work such as farming - have reported to local service providers that they had to quit working due to a lack of adequate daycare for their children outside of the “usual hours”.

Related Policy
# 
B.C. Benefits (Child-care) Act & Regulations
# 
B.C. Benefits (Child-care Subsidy) Act & Regulations
# 
Child Care B.C. Act
# 
Canada Health Care, Early Childhood Development & Other Social Services Act
Recommendations
Directly cited from the study on child-care services (Kalaw & Dhillon, 2000 pp.39-42), the following are recommendations to addressing the issue:  
There is a demand for adequately funded, concurrent, multi-pronged approaches to enhance the child-care accessed by low-income immigrant families.

Improving child-care for BC’s farm workers needs to be pursued in tandem with government and community efforts to improve working conditions for farm workers; for this, inter-governmental cooperation and community partnerships on farm workers issues is essential.

Changes in child-care practices for B.C. farm workers, like other immigrant communities, are part of a long-term process of integration in Canadian society. 
There is a need for critical analysis of the impact of informal child-care arrangements on immigrant families and on the lessons of other rural child-care initiatives in Canada. 

Potential Funding Partners: 

Donner Canadian Foundation - Grants Program

Environment Canada - Community Animation Program 

McLean Foundation - Grants Program 

Vancouver Foundation - Grants Program

Columbia Basin Trust - Early Childhood Supports 

Samuel and Saidye Bronfman Family Foundation - Special Initiatives 

The Co-operators - Community Economic Development Fund.

2.2
Transportation
Safety Issues: Inadequate transportation force women to depend on “contractors” to bring them to work sites and as a result many women experience or are at risk for sexual assault and harassment.  Lack of transportation also limits women’s ability to seek external support services in cases of assault, or to leave situations where they are at risk.  An elevated dependence on hitchhiking to access work on farms is clearly a risk factor for assault and sexual assault.

Abbotsford Experience
· Women rely on contractors, farmers, or family members for work related transportation.

· The Abbotsford City Bus Transportation system does not travel to remote areas of the agricultural industry.

· The Abbotsford City Bus Transportation system does not provide translated “Rider’s Guide” in Punjabi or any other foreign language. 

Okanagan Experience
· No organized system is in place for the transportation of workers to farms.

· Some women rely on transportation from family members or friends.

· Other women hitchhike to gain access to work while others rely on “independent contractors” to provide transportation.

· Both hitchhiking and reliance on “independent contractors” to access farms places women in potential danger with many experiencing incidents of harassment, sexual harassment, assault and rape.

· Currently there is no program in place to address the safety of female hitchhikers in the Okanagan Valley.

Related Policy
· B.C. Highways Act

· Motor Vehicles Act

· Local Municipal By-Laws

· Greater Vancouver Transit Authority Act

Recommendations
In Abbotsford, create a program that works in conjunction with the central transit system of Vancouver. This would include that multi-lingual bus route information be posted in the vehicle. In addition, the “Rider’s Guide” bus schedule should also be translated to reflect the communities languages since the transit system does not provide translated assistance over the phone. 

In the Okanagan, create a Safe-Ride program whereby local women drivers are encouraged to undergo a free criminal records check and are provided with a photo ID decal for the back window of their vehicle - designating them as "Safe Ride" volunteers for female hitch-hikers only. 

Potential Funding Partners: 

Status of Women - Women’s Program

Global Fund for Women - Financial Assistance

Allstate Foundation - Grants Program

Agriculture and Agri-Food Canada - Canadian Agricultural Rural Communities Initiative Cottonwood Foundation - Grants Program

Human Resources Development Canada - National Literacy Secretariat Grants and Funding program

McLean Foundation - Grants Program

Health Canada - Rural and Remote Health Innovations Initiative

Canadian Heritage - Multiculturalism Program

2.3
Legal Assistance
Safety Issues: Without access to legal advice and services, women are less able to defend their rights in situations of economic, physical or sexual abuse or exploitation.  

Abbotsford Experience

· The Abbotsford Community Services currently houses a Legal Advocacy Program funded by The Law Foundation that provides legal information and support to farm workers. Last year the Abbotsford Community Law Office that contained a large poverty law component and would advocate and represent on behalf of those in need was eliminated. 

Okanagan Experience
· Lack of awareness of services as well as language barriers prevent women from accessing funded legal services.

· Drastic reduction in services severely limits assistance to women in need of legal assistance.

· A nearly forty percent (40%) cut to funding for Legal Services over the next three years have seen the elimination of twenty-seven (27) of forty-four (44) legal services outlets in rural British Columbia. Two of the seventeen remaining are located in Penticton (a local agent) and Kelowna (a regional centre).

· Services are available only in English and while funds can be provided for a translator - women must provide their own translators.  Please note that the recorded message provided when Legal Services Society’s toll free number is called, advises women that they must provide their own translator - however this information is provided only in English.  

· All funding for legal advocacy related to poverty has been entirely eliminated.

· Funding for Summary Advice - up to an hour of advice from a lawyer free of charge - has been eliminated.

· Funding for assistance with Family Law matters is being reduced from $16.7 million to $6 million by 2004/2005.

Related Policy 
· B.C. Legal Services Society Act

· Section 15 Canadian Charter of Rights and Freedoms

· Canadian Access to Information Act

· B.C. Court Rules Act

· B.C. Health and Social Services Delivery Improvement Act

· B.C. Victims of Crime Act

Recommendations
Create a service designed to address and educate farm-workers on the legal system that directly pertains to issues effecting them. This may range from domestic abuse to E.I. claim disputes. Facilitators of this program would not give legal advice, however they would assist those in understanding the services and organizations in place to support reconciling their disputes. 

Potential Funding Partners: 

Status of Women - Women’s Program

Justice Canada - Community Mobilization Program

Justice Canada - Justice Partnership and Innovation Fund

The Law Foundation of British Columbia

2.4
Housing/Shelter
Safety Issues: Deficient of safe, affordable, temporary or long-term accommodation, women farm workers are at increased risk for assault, sexual assault and harassment.  Women who reside and work on local family farms are more likely to tolerate staying in abusive situations longer because they are financially restrained from living independently. 

Abbotsford Experience
· The majority of women stated that they lived in a residence with other family members and they are dependent upon their family their daily needs. 

Okanagan Experience
· No organized system is in place to deal with the accommodation needs for the influx of migrant workers during the picking season. Many use local campgrounds or stay in makeshift accommodations on local farms.

· Access to shower and laundry facilities is limited.

· Migrant workers report at times feeling unsafe in on-site accommodations due to lack of privacy and pressure for sexual contact by employers or co-workers. 

· A new Youth Drop-In Centre aims to provide shower, laundry and daytime locker facilities for youth traveling through the Okanagan this summer.  Referrals can also be made to other services. However, the facility is located in downtown Penticton and women must find a ride or hitchhike to the service. Services are provided only in English.

· A high percentage of women living and working on family farms experience abuse at the hands of family members.

· Women regularly experience harassment and sexual harassment while living in makeshift conditions on farms and in campgrounds.

· A recent freeze on funding for social housing will increase wait time for local immigrant women needing to flee abusive relationships.

Related Policy
· National Housing Act
· Canada Farm Improvement and Marketing Cooperative Loans Act
· Canadian Agriculture and Rural Development Act
· Canadian Center for Occupational Health and Safety Act
· B.C. Employment Standards Act & Regulations
· B.C. Farm Practices Protection Act
· B.C. Farming and Fishing Industry Development Act
· B.C. Food Products Standards Act
· B.C. Farm Practices Protection Act
· B.C. Farmers and Women’s Institute Act
· B.C. Ministry of Social Services and Housing Act
· Okanagan Valley Tree Fruits Authority Act
· Workers Compensation Act

Recommendations
Develop a program within the community services to work with the local government in providing temporary and permanent low-income housing for the farm-working community. This may be further enhanced by apartment complexes and hotel establishments collaborating to offer reduced rates while increasing their occupancy.  

Potential Funding Partners: 

Settlement and Multiculturalism Branch (Ministry of Community, Aboriginal, and Women’s Services) - B.C. Settlement and Adaptation Program 

Coast Capital Savings - Rising Tide Loans

The Co-Operators - Community Economic Development Fund

2.5
Language Training
Safety Issues: Women who do not speak or understand English adequately cannot comprehend the instructions regarding the safe handling of dangerous materials or equipment if those instructions are provided in English only. They also cannot access services in the community meant to assist them in situations of danger, abuse, or exploitation.  

Abbotsford Experience

· Seventy six percent (76%) of the female migrant farm workers we interviewed were unable to read or write Punjabi (their native language).

· Ninety eight percent (98%) of the participants were unable to read or write English.

· One hundred percent (100%) of the participants were interested in attending language training courses, however they cited difficulty attending the courses because they are conducted too far from their residence and they lack personal transportation.

· English classes are provided through the Abbotsford Community Services Seasonal Workers Project. ABC-123 are classes offered for mothers and grandmothers wanting to learn English. This program is in partnership of the Abbotsford Community Services and the Multicultural and Immigrant Integration Services. The Vancouver Foundation and the Settlement and Multiculturalism Branch (Ministry of Community, Aboriginal and Women’s Services) support the ABC-123 program. 

· “English for Living and Working” is a free employment program for ESL Adults jointly funded by W.J. Mouat Secondary and HRDC. This program allows farm workers to attend and still receive employment insurance benefits.

· The English as a Second Language program offered through the University College of the Fraser Valley, Department of Access and Continuing Education, is a fee based course however financial help can be received through Adult Basic Education Student Assistance Program (ABESAP).

· The English Language Service for Adults (ELSA) is the main ESL program provided by Abbotsford Community Services through the funding of the Ministry of Community, Aboriginal, and Women’s Services. This program annually educates over 350 students within the community. 

Okanagan Experience

· Thirty percent (30%) of migrant workers and fifty percent (50%) of immigrant farm women interviewed in the South Okanagan considered their English to be poor or cited that they “often needed help” to communicate in English” (Menard, 1999).

· Despite the fact that the thirty-seven (37) Immigrant women sampled in 2003 in the Okanagan had been in Canada an average of seven years, only one reported having any person in their household that was fluent in the English language.  When asked why they themselves had not taken advantage of English classes, they reported that during the summer they are working long hours and must then care for children.  They then reported that they thought taking the English classes while on E.I. during the winter months was “not allowed” as it was “going to school.”

· English classes are provided by the Penticton and District Multicultural Society in Penticton and in Oliver throughout the year.  According to staff these programs are in high demand. 

· The Open Door Employment Information Services agency has one employee who can converse in basic French.  The Multicultural Society has volunteers and staff who can provide services in Punjabi.  

· Penticton and District Multicultural Society provides translators who can be hired for some circumstances but these must be paid for and are only accessible on a limited basis.

· Women who speak little or no English cite this as a reason they do not attempt to access the services they need.

· Women who speak little or no English are often least aware of the services that exist in the area.

· Women who do not speak English well cite this as a barrier when trying to obtain E.I. since they cannot file by telephone, and report that despite repeated requests they are not allowed to file using a card/mail-in system.  Participants were very angry and frustrated about this - with 9 of 10 in one group citing it as a reason they have not been able to collect Employment benefits.

· Women who speak little or no English are often least aware of the policies and laws that are meant to serve and protect them and are therefore more vulnerable to exploitation.

Related Policy
· Canada Multiculturalism Act & Regulations
· B.C. Multiculturalism Act & Regulations
· Canada Official Languages Act & Regulations

Recommendations
To develop a permanent program addressing specifically the language barriers within the farm-working community. There are several challenges farm-workers confront that would be alleviated and simplified by learning English. The program should be accessible to those who lack any personal transportation and be centralized near or within the farm-worker’s housing community.

Potential Funding Partners: 

Settlement and Multiculturalism Branch - B.C. Settlement and Adaptation Program 

Canadian Heritage - Linguistic Duality Program 

Canadian Heritage - Multiculturalism Program

Canadian Heritage - Language Acquisition Development Program

2.6
Counseling/Crisis Assistance
Safety Issues: When crisis assistance and counseling services are not accessible to women farm workers, either because of language barriers or lack of awareness that the service exists, women do not receive the vital assistance and education they need to exercise their rights in protecting themselves from abuse, harassment and exploitation.

Abbotsford Experience

· The women described in detail work related incidents of discrimination and harassment that they had confronted, however they tolerated the abuse because they were not aware of the current programs or legal aid that was available. 

· These women stated that if they were educated on the alternatives that were accessible to them, then when they are in a state of crisis they would be able to make a well-informed decision that would be in their best interests.

Okanagan Experience
· Currently there are no counseling or crisis intervention services in the South Okanagan that provide service in languages other than English.  

· Service providers report that this is a barrier that prevents farm-laboring women from accessing crisis or counseling services.  Women report that they do not seek counseling or crisis intervention services either because they do not know where to find them, or they believe they will not be understood due to language or cultural differences. (Menard 1999)

· Women must provide their own interpreters, which compromises the confidentiality of the service.

· Few programs will provide funding for translators to be hired from the Multicultural Association such as the Ministry for Children and Families.

Related Policy
· B.C. Human Rights Act

· Section 15 Canadian Charter of Rights and Freedoms
· Canada Health Act
· B.C. Health and Social Services Delivery Improvement Act
· B.C. Mental Health Act
· B.C. Crime Victim Assistance Act
Recommendations
To create a program whose main objective is reach women prior to immigrating and focus on dispersing educational pamphlets during the immigration process as well as making  informative services accessible and confidential within their community. For those migrating to Canada, it would be of great assistance to educate these women as they are in the stages of planning and preparing for their arrival into a new country. These multi-lingual educational pamphlets should be easily accessible from community centers (including libraries, academic and religious facilities). 
Potential Funding Partners: 

Canadian Women’s Foundation - Violence Prevention Fund 

Justice Canada - Community Mobilization Program 

Justice Canada - Justice Partnership and Innovation Fund
2.7
Education/Training
Safety Issues: The inadequate training on safe farming practices heightens employee’s risk of injury and illness.  Furthermore, farmer’s lack of training on harassment policies decreases worker’s safety in their environment. Restricted access to formal education, increases economic dependancy, risk of injury, illness and exploitation if women do not understand and have the ability to communicate their experiences with others and exercise their rights.

 Abbotsford Experience
· All participants stated that they had never used a government program because they were unaware that there were any in place to support them. 

· Many of these women responded by saying that it would be of great service to receive this education through informative sessions and by pamphlet  so that they may distribute the information out to others and their families.

Okanagan Experience
· Of thirty-seven (37) women interviewed in the Okanagan in 2003 - not one had received formal training or education on safe farming practices or the handling of dangerous chemicals.

· There is no ongoing program that educates farmers and their employees on issues of harassment and sexual harassment.  Farmers are not systematically taught how to implement policies and programs to make expectations on these issues clear to employees.

· Women in focus groups reported frustration with the fact that the formal and educational training they had received in their countries of origin is not recognized in Canada and that this confines them to lower paying work.

· Women cited lack of funds, long working hours, lack of childcare, and rules regarding training while collecting E.I. benefits as barriers to obtaining further training in Canada.  

· Many women reported visiting employment counselors since arriving in Canada yet they were unable to progress from lower paying jobs to higher paid employment with the help of these counselors.

· Women complained that they had understood that they were immigrating to Canada as “skilled workers” yet could not find employers to hire them in the areas in which their skills emphasized.

· Lack of awareness of various training options and transportation were cited as challenges for some women.

Related Policy
· Canada Employment Equity Act
· Federal Department of Citizenship and Immigration Act
· Federal Department of Human Resources Development Act
· Canada Labor Code
· Canada Multiculturalism Act
· B.C. Employment and Assistance Act
· B.C. Employment Standards Act
· B.C. Farmer’s & Women’s Institute Act
· Greater Vancouver Transit Authority Act

Recommendations

Facilitation and development of informative sessions through the community services venue. These sessions allow for men and women farm-workers to unite in a supportive format to address their needs and also receive information that may be helpful to the development of their life here in Canada. 

Multi-lingual educational materials in the form of videocassettes, audiocassette tapes, and pamphlets should be available for those women who can not read or write in their own native language or in English. The material may be brought back to their home for their families to translate. 

Potential Funding Partners: 

Status of Women - Women’s Program 

Canadian Women’s Foundation - Economic Development Fund 

Human Resources Development Canada - Job Creation Partnerships 

Human Resources Development Canada - Local Labour Market Partnerships 

B.C. Ministry of Human Resources - Employment Services 

Agriculture and Agri-Food Canada - Canadian Agricultural Rural Communities Initiative 

Human Resources Development Canada - Office of Learning Technologies 

Industry Canada - Smart Communities Program 

Health Canada - Rural and Remote Health Innovations Initiative

Canadian Heritage - Multiculturalism Program, Canadian Heritage - Linguistic Duality Program 

2.8
Health/Hygiene
Safety Issues:
Women who are expected to work with hazardous materials without proper training or adequate protection are at risk for health problems.  Women who are expected to work long hours in the heat without access to clean drinking water are at risk for mild to serious dehydration.  Without access to privacy when needing to use the washroom, women are forced to find isolated locations outside for this purpose - placing them at further risk for sexual assault and harassment.

Abbotsford Experience

· Participants were concerned with medical assistance and were uninformed regarding the process of obtaining medical coverage here in Canada. 

· Should illness or injury result at the time of employment, these women stated that they would not seek medical attention because of their lack of knowledge about the Canadian health care system.

Okanagan Experience
· Women reported working on farms where adequate drinking water and washroom facilities were not available.

· Women reported being expected to work with hazardous chemicals in ways that they believed were unsafe.

Related Policy
· Canadian Fertilizers Act
· Canada Health Act
· Canada Institutes of Health Research Act
· Canada Hazardous Products Act
· Canadian Centre for Occupational Heath and Safety Act
· Canada Health Care, Early Childhood, Development & other Social Services Act
· B.C. Agrologists Act
· B.C. Disability Benefits Program Act
· B.C. Employment Standards Act
· B.C. Farm Practices Protection Act
· B.C. Farmers and Women’s Institute Act
· B.C. Food Products Standards Act
· B.C. Health Act
· B.C. Health and Social Services Delivery Improvement Act
· B.C. Health Authorities Act
· B.C. Ministry of Health Act
· B.C. Ministry of Labour Act
· B.C. Okanagan Valley Tree Fruits Authority Act
· B.C. Workers Compensation Act

Recommendations
The agricultural industry has seen in the past five years a twenty one percent (21%) increase of women employed, therefore FARSHA should develop an area of focus strictly addressing the health needs of women. FARSHA should acknowledge that the exposure to pesticides, herbicides, dehydration, and other extreme environmental factors unique to women’s physiology as potential health hazards.

Potential Funding Partners: 

Health Canada - Rural and Remote Health Innovations Initiatives

2.9
Working Conditions
Safety Issues: Women are experiencing assault, abuse and exploitation in the workplace as a direct result of unsafe working conditions. There is a lack of clear policy and enforcement of procedures regarding harassment or assault in the workplace.

 Abbotsford Experience
· Women responded that they had seen the greatest changes within the last three to five years in the areas of increase of pay and working conditions. 

· “Working Conditions” ranged from the availability of drinking water, tea and juice to the allowance of socializing amongst each other.

· Treatment by their supervisor was described as  “getting better”. “Getting better” was defined as not being sworn at or frequently harassed. The participants described that  they were able to work more independently and did not have their supervisor over their shoulder yelling at them to work faster. 

· Work-site washroom facilities remain fairly remote from where the actual work is being performed. This obviously makes the washroom difficult for general use.

· Soap is frequently provided in washroom facilities.

Okanagan Experience
· Women report a wide variance in the working conditions of local farms with some providing adequate washrooms and safe drinking water and others failing to do so.

· Of the forty-eight (48) immigrant and seasonally employed women interviewed in the Okanagan in 1999, forty-two (42%) reported poor working conditions on farms. Reasons cited were as follows:

· Sexual harassment and assault.

· Unfair wages.

· Difficulties getting paid.

· Disrespect from employers.

· Poor accommodations. (no water, showers, toilets or cabins)

· Unsafe equipment.

· Isolated living and working conditions.

· Misuse of pesticides.

· Of thirty-seven (37) local immigrant women in the most recent focus groups, only one had ever seen or heard any information regarding working safely with and around pesticides and chemical fertilizers.  None had received any formal training regarding the safe handling of chemicals - on the job or otherwise.

Related Policy
· Canadian Employment Equity Act
· Canadian Charter of Rights and Freedoms
· Canada Hazardous Products Act
· Canada Labour Code
· National Housing Act
· Canadian Human Rights Act
· Federal Agriculture and Rural Development Act
· Canadian Centre for Occupational Health and Safety Act
· Canada Farm Improvement and Marketing Cooperatives Loans Act
· B.C. Agrologists Act
· B.C. Class Proceedings ACT
· B.C. Constitution Act
· B.C. Court Order Enforcement Act
· B.C. Crime Victim Assistance Act
· B.C. Criminal Injury Compensation Act
· B.C. Employment Standards Act
· B.C. Farm Practices Protection Act
· B.C. Farmers and Women’s Institute Act
· B.C. Food Products Standards Act
· B.C. Human Rights Code
· B.C. Okanagan Valley Tree Fruits Authority Act
· B.C. Victims of Crime Act
· Workers Compensation Act

Recommendations
Create a “Woman-Safe-Farm” education package for farmers and conduct an ongoing initiative to educate local farmers on the special safety concerns of women farm-workers,  as well as help them to develop clear discrimination and sexual harassment policies and procedures. Ensure that handout materials in these packages are available in both English and other appropriate languages. This provides farmers an inexpensive alternative in educating workers with signage and/or fact sheets.  Make this information and materials accessible from the World Wide Web. 

Potential Funding Partners: 

Canadian Women’s Foundation Violence Prevention Fund 

Federal Office of Learning Technologies

2.10
Safety/Violence
Safety Issues: A variety of factors are contributing to the reality of women farm-worker’s experiences of violence and abuse as outlined in all sections of this report.  Lack of adequate information about these factors as well as lack of accurate information regarding their rights and the services available to them is causing women to remain unnecessarily at high risk.

Abbotsford Experience
· One hundred percent (100%) of all the participants responding had received no training on the use of machinery except being told “Don’t stick your fingers here or here.”

· The women revealed that they were never informed of when a pesticide spraying had occurred nor were they informed of the symptoms or dangers that can result due to exposure.

· The participants revealed that they often do not seek proper medical attention when they  exhibit signs of a dermatological reaction because of their lack of education on the health care system in Canada.

Okanagan Experience
· Because many women were silent on the issue of violence while in a focus group setting, interviewers in 1999 changed the format to one of individual reporting on this topic. 

· Of forty-eight (48) seasonally employed women reporting individually in the Okanagan in 1999, thirty-seven percent (37%) had been sexually assaulted and harassed while working in the agricultural industry in the region.
· The most common forms of assault reported include: fondling, touching and kissing and these often happened once they had been taken to remote areas of the orchard or farm operation.

· The most common form of harassment reported was the promise of work for sexual favors.

· Seventy-three percent (73%) of women in this same group identified that they personally knew of women who had been victims of violence at work or at home. 

· Twenty-four percent (24%) of this individually questioned group indicated that they had been victims of violence at the hands of husbands or in-laws.

· Thirty-one percent (31%) felt unsafe in their current places of employment for fear of sexual harassment or assault.

· Of thirty-seven (37) immigrant women who participated in the 2003 focus groups - not one was willing to speak about her experience of violence while in a group setting. The interviewer reported that the same women that had been talkative and contributing in an interested manner a moment before, however became silent and tense - with not a single women out of the various groups having felt safe enough to share information on this topic.

· An immigrant settlement worker interviewed in 1999, stated that a full sixty - percent (60%) of her female clients have been victims of violence at the hands of their husbands. She also stated that the women she serves have been led to believe they will be deported if they seek assistance in the community. 

Related Policy
· Canada Labour Code
· Criminal Code of Canada
· Canada Access to Information Act
· Canadian Human Rights Act
· Canada Family Orders and Agreements Enforcement Act
· Canada Corrections and Conditional Release Act
· B.C. Child, Family and Community Service Act
· B.C. Constitution Act
· B.C. Court Order Enforcement Act
· B.C. Crime Victim Assistance Act
· B.C. Criminal Injury Compensation Act
· B.C. Employment and Assistance Act
· B.C. Employment Standards Act
· B.C. Farm Practices Protection Act
· B.C. Farmers and Women’s Institute Act
· B.C. Farming and Fishing Industries Development Act
· B.C. Food Products Standards Act
· B.C. Human Rights Code
· B.C. Okanagan Valley Tree Fruits Authority Act
· B.C. Victims of Crimes Act
· B.C. Workers Compensation Act

Recommendations
· Create an ongoing Prevention/Violence Education and Outreach Campaign Initiative to women in both communities modeled on the Penticton & Area Women’s Centre’s “Safe Harvest Program” which made use of multi-lingual outreach workers to educate both workers and farmers on safety issues. 

Potential Funding Partners: 

Violence Prevention Fund and the National Crime Prevention - Community Mobilization Fund

Worker’s Compensation Board

· Create a monthly facilitator led “WomenSolve” meeting via conference call technology where farm working women can exchange safety concerns and work together to come up with pro-active solutions - in their first language.  

Potential Funding Partners: 

Cottonwood Foundation, the Donner Foundation 

Allstate Foundation of Canada - Grants Program

Canadian Agricultural Rural Communities Initiative

Worker’s Compensation Board

2.11
Harassment/Discrimination
Safety Issues: It is well known that workplace and community environments where harassment or discrimination is tolerated increases the occurrences of violence, assault and sexual assault. 

 Abbotsford Experience

· The participants of the focus groups had never filed a complaint against their employer.

· The women farm workers had cited several incidents of discrimination and harassment. If they were to respond and take part in a verbal dispute they were either taken home by their supervisor or they did not return to work.

· Participants lacked any education pertaining their human and employment rights, and  policies and procedures in handling a complaint. 

· These women addressed the idea of becoming “unionized” to provide additional support in the protection of their rights. 

· Senior women felt that there was age discrimination in the workplace. They expressed that they were often given harder conditions to work under than the younger women, in addition to being paid less. Even after completing a successful season of harvesting they were often not called back the following year and questioned why. 

Okanagan Experience

· Of fifty-two (52) immigrant women interviewed in 1999 in the South Okanagan twenty-four percent (24%) reported feeling unsafe in their communities due to racial and sexual discrimination and/or harassment.
· Twenty-one percent (21%) of these same women identified that they had been victims of direct discrimination in the workplace because of their ethnicity. This discrimination took the form of racist comments and unfair treatment at work.

· Of forty-eight (48) seasonally employed women interviewed in 1999, thirty-three percent (33%) felt unsafe in the community as a direct experience of overt gender and cultural discrimination.

· Some women reported having drivers throw garbage at them from moving vehicles. One woman reported having to jump in the ditch to avoid a car that was purposely trying to run her down - she had been alerted about what was about to happen by another driver who honked his horn to warn her of the fast approaching vehicle.

· Not one woman who had been assaulted or harassed had reported the incident to the authorities or accessed assistance from community services, many reported that they did not even know that this was and option.  Others feared retribution from the perpetrators, loss of employment or thought they would not be taken seriously.

Related Policy
· Canada Employment Equity Act
· Canadian Bill of Rights
· Criminal Code of Canada
· Canadian Human Rights Act
· Canadian Center for Occupational Health and Safety Act
· B.C. Constitution Act
· B.C. Court Order Enforcement Act
· B.C. Crime Victim Assistance Act
· B.C. Employment Standards Act
· B.C. Human Rights Code
· B.C. Multiculturalism Act
· B.C. Workers Compensation Act

Recommendations
See recommendation and funding partners under Working Conditions section.

2.12
Cultural Orientation
Safety Issues: Without appropriate cultural orientation after arriving in Canada, immigrant women farm workers remain dependent on a small circle of family to meet all their survival needs and provide them with vital information about their rights and the services available to them.  This increases their dependency and exposes them to potential abuse and exploitation in the workplace. 

 Abbotsford Experience
· The general consensus amongst the focus groups is that upon arrival to Canada, there is little information available regarding the Canadian culture and their orientation to the community.

· Abbotsford Community Services (ACS) Immigrant Settlement Program, funded through the Ministry of Community, Aboriginal, and Women’s Services, facilitates group and individual sessions and orientations for the newly arrived. ACS also offers Interpretation and Translation Services. 

Okanagan Experience
· Shared experience with Abbotsford.

Related Policy
· Canada Multiculturalism Act
· Canada Immigration and Refugee Protection Act
· Canada Access to Information Act
· Federal Department of Citizenship and Immigration Act
· B.C. Multiculturalism Act

Recommendations
Create a "Newcomers Hotline" that allows new immigrants to hear recorded information in their own language on several crucial topic areas such as information on employment standards, their rights and responsibilities, farm-safety issues, where to find English language training, and community services available to them. 

Potential Funding Partners:  

Canadian Agricultural Rural Communities Initiative

Federal Office of Learning Technologies

Canadian Heritage Foundation - Multiculturalism Program

Canadian Heritage Foundation - Assistance for Interpretation and Translation Program

2.13
 Wages/Reporting
Safety Issues: Without adequate information regarding rates of pay and labor standards for issues such as overtime and vacation pay, taxes and Employment insurance, women farm workers are at increased risk for economic exploitation.  This results in even lower wages paid for their work and in some cases, amplifies the economic dependency that causes them to stay in exploitive or abusive situations.

 Abbotsford Experience
· Many of these women reported a variety in their wages depending on what vegetation they were picking. The average pay per 15lb. flat was $4.50 and had risen over the past few years to $5.50 (all depending on what vegetation they were picking).

· Women had worked for both hourly and by piece rate. Hourly pay ranged from $4.50 to $7.00. One respondent said her salary per hour had been raised to currently $10.00. The majority stated they were paid by piece rate. 

· Reporting of wages by contractors/farmers consistently deviates from the actual hours worked or money earned as revealed during the legal disputes in receiving employment insurance.

· Participants stated that they are not paid on a regular payment schedule, ranging from every two weeks to after the completion of a three to four month harvest term. In some cases women were never compensated for their work.

Okanagan Experience
· Immigrant women in the South Okanagan interviewed in 2003 reported a range of wages during the peak season that varied from one thousand, ($1,000.00) to fifteen hundred dollars ($1,500.00) per month and between $8.00 and $10.00 per hour with most collecting $ 8.00. 

· Women complained of confusion about how much they were to be paid when picking specific crops at piece rates.

· Official labour standards information on the Penticton web-site states the workers being paid piece rates must be paid a minimum of $80.00 per day - yet this was not reflected in the experience of many female workers.

· While most immigrant women farm workers reported working between 8 and 12 hours every day during peak season, they indicated that they “did not work overtime” because they would then have more taxes deducted from their income. 

· Five (5) of thirty-seven (37) immigrant women interviewed in 2003 reported that they had experienced difficulty collecting pay for work they had done.

· A large majority of immigrant women in the 2003 groups reported difficulty collecting E.I. benefits during the off season due to the fact that their English was not advanced enough to file their weekly reports using the new “telephone reporting system” employed by H.R.D.C.  All indicated that they had repeatedly requested to be allowed to file through the mail but received letters telling them to report by phone anyway. Nine of ten women in one group reported that they had failed to collect E.I. benefits for this reason.

· Local service providers report that they have become aware of employers who are either confused about, or are taking advantage of worker’s confusion regarding the new $6.00 training wage in B.C. 

Related Policy
· Federal Department of Human Resources Development Act
· Canada Labor Code
· B.C. Employment and Assistance Act
· B.C. Employment Standards Act
· B.C. Farm Practices Protection Act
· B.C. Farmer’s and Women’s Institute Act
· B.C. Ministry of Labor Act
· B.C. Workers Compensation Act

Recommendations
· See recommendations and funding sources for Working Conditions and Cultural Orientation.
· Encourage women to develop Women’s Entrepreneurial Initiatives related to agriculture that they themselves can own and control.

Potential Funding Partners: 

Canadian Agricultural Rural Communities Initiative

Cooperative Development Foundation of Canada

Van City Credit Union - Community Project Grants

Canadian Women’s Foundation - Economic Development Fund

Columbia Basin Trust - Micro Lending Program 

The Co-Operators - Community Economic Development Fund 

Coast Capital Savings - Rising Tide Loans

2.14
Literacy
Safety Issues: Absent of the ability to read and write, women cannot fully participate in most training programs, they also cannot read safety instructions, understand written policies or contracts, or access information regarding services meant to protect them from abuse or exploitation. As a result, this perpetuates abuse by farmers, contractors and fellow employees.

Abbotsford Experience
· Seventy six percent (76%) of the female migrant farm workers interviewed were unable to read or write Punjabi (their native language).

· Ninety eight percent (98%) of the participants were unable to read or write English.

· One hundred percent (100%) of the participants were interested in attending language training courses, however they cited difficulty attending the courses because they are held  geographically too far from their residence and they lack personal transportation.

Okanagan Experience
· Shared experience with Abbotsford. 

Related Policy
· Further investigation is needed regarding policy in this area.

Recommendations
· Interview those responsible for current Literacy Initiatives to determine what interventions have been successful in other immigrant and or agricultural settings and then seek potential funders.

· Train a core of women farm workers as “Safe Talk” resource volunteers to “verbally” raise the awareness of other women regarding farm safety issues, in their own language, as they work together.  Provide these women with an easily recognizable button that identifies them as a safety resource for other women.  Educate farmers on the advantages and encourage farmers to hire women with this training to increase the safety of their operations.

Potential Funding Partners:  

Global Fund for Women

Canadian Agricultural Rural Communities Initiative

Canadian Heritage Foundation - Multiculturalism Program

Bronfman Family Foundation - Special Initiatives Fund

2.15  Child Labour
Safety Issues: With the alarming safety issues pertaining to farm-working women on-site, the question then also arises would children be any safer in the same environmental and working conditions. For farm-working women, having young children with them decreases the ability to focus on potential hazards because they are distracted and mindful of the whereabouts of their offspring.  

 Abbotsford Experience
· The women indicated that there are still incidents of young children at work sites.
Okanagan Experience
· Children often accompany their mothers to work sites when childcare is not available.

· Many of these children “work” alongside their parents.

· New employment standards legislation that allows children to work for employers with written consent from parents has the potential for exploitation of children of farm families. This issue must be monitored.

· When it seems clear that women workers are not receiving adequate safety training and are vulnerable to sexual exploitation when working in remote settings - it stands to reason that children would also be at risk for the same reasons.

Related Policy
· Canada Employment Equity Act
· Canada Labour Code
· Canadian Human Rights Act
· Canada Health Care, Early Childhood Development and other Social Services Act
· Canada Food and Agriculture Organization of the United Nations Act
· International Centre for Human Rights and Democratic Development Act
· B.C. Benefits (Childcare) Act
· B.C. Child, Family and Community Service Act
· B.C. Employment Standards Act
· B.C. Ministry of Labour Act

Recommendations
Conduct “Farm-Child Safety” research to determine the current realities of children living and working in the farming industry and determine whether their need for safety is protected under current policies and practices. Provide gender analysis of this research.

Possible Funding Partners: 

The J.W. McConnell Family Foundation - Projects and Program Funding

The Vancouver Foundation - Child, Youth & Family Issues

The McLean Foundation - Grants Program

2.16 Benefits/Pensions

Safety Issues: As women age, their dependency on family increases as their ability to perform hard labor decreases.  With no adequate pension income, elderly women are at and increased risk for abuse and other health risks associated with poverty in old age.  They may also be forced to work beyond the point where they can safely accommodate the physical demands of farm labour.

Abbotsford Experience
· The participants were concerned of their benefits and pension since it strongly correlated to their financial survival. 

· Participants who were over the age of 55 were aware of immigration rules that state that while they are being sponsored and working for the next ten years that they are unable to collect any sort of pension.

· Women over the age of 55 had to rely on their family members for financial support.  

· Due to their unconventional employment, if they become sick or injured while at work and are forced to stay home, they receive no sick pay to compensate them while recovering. 

· Should a work related disability occur, they have no pension to fall back on no matter how many years of service they have given. 

Okanagan Experience
· Farm laboring women are at a disadvantage for contributing to the Canada Pension plan due to low net wages and widely varying incomes depending on a number of factors including growing conditions.

· Women who own or co-own farms must often re-invest heavily in farm operations in order to continue producing - further reducing their net income and allowable CPP contributions.

· Many hours of farm women’s contributions to the economic success of family growing operations are not accounted for directly and are not eligible for calculation in terms of net income.

Related Policy
· Federal Income Tax Act
· Canada Pension Plan
· Federal Old Age Security Act
· Income Tax Act
· Pension Benefits Standards Act

Recommendations
(Tucker, 1997) Lobby government to Change Contribution Rules that allow farmers to make adequate contributions to CPP when they have a high gross income and a low net income.  Allow “at home” person in family farm operations to make contributions to CPP and give farm-working women who are partial owners on family farms the option to make maximum CPP contributions as a “wage earner”.  Educate women on the current system via recommendations under “Cultural Orientation”.

Possible Funding Partners: 

Status of Women Canada - Women’s Program

3.0  Concluding Overall Recommendation
Due to the far-reaching concerns and related safety implications faced by women in the B.C. farming industry, we believe that ongoing strategies will be required to effectively address the issues outlined in this report. We recommend that a collaboration be undertaken between Abbotsford Community Services, the Penticton and Area Women’s Centre (PAWC) and the Farm and Ranch Safety Association (FARSHA) to form a Women’s Safety Division of FARSHA. The purpose of this division will be to provide an ongoing platform from which to address the special safety concerns of British Columbia’s women farm workers.

We also suggest that pursuant to developing protocols for this collaboration, these partners jointly seek core funding from the Workers Compensation Board to hire a half-time Coordinator for this Women’s Safety Division. This Coordinator will oversee the undertaking of further research, project development, education, seeking of specific project funding, and possible staffing for projects to address the special safety concerns of women working on B.C. farms. These may include projects highlighted in the body of this report as well as other initiatives as brought forward by FARSHA, Abbotsford Community Services or PAWC.  The Coordinator will also facilitate continuing collaboration among these three stakeholders and other organizations whose goals complement and enhance the FARSHA - Women’s Safety Division mandate; to foster and protect the safety of women farm workers in British Columbia.
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